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Item 5.05 Amendment to Registrant's Code of Ethics, or Waiver of a Provision of the Code of Ethics.

On December 19,2014, the Human Resources and Compensation Committee (the “Committee”) and the Board of Directors of Bank of Hawaii
Corporation (respectively the “Board” and “Company”) adopted a resolution amending, restating and superseding the Clawback Policy approved by the
Committee and the Board on November 14,2014. The amended and restated Clawback Policy provides: “To the extent permitted by law, if the Human
Resources and Compensation Committee (the “Committee”) determines that any bonus, incentive payment or equity based compensation has been awarded
orreceived by an executive officer and that such compensation was based on any financial results or operating metrics that were satisfied as a result of such
officer’s fraudulent or intentional illegal conduct, as defined by applicable law, then the Committee shall recover from the officer such compensation (in
whole or in part) as it deems appropriate under the circumstances. In determining whether to recover such payment, the Committee shall take into account
such considerations as it deems appropriate, including whether the assertion of a claim may violate applicable law or prejudice the interests of the Bank in
any related proceeding or investigation. Further, following a restatement of the Bank’s financial statements, on the recommendation of the Audit and Risk
Committee, the Human Resources and Compensation Committee shall cause the Bank to recover any compensation that is required to be recovered by
Section 304 of the Sarbanes-Oxley Act 0f2002.”
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
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Date: December 22,2014 BANK OF HAWAII CORPORATION

By: /s/ Mark A. Rossi
Mark A. Rossi

Vice Chairman and Corporate Secretary
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